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CONCORDIA UNIVERSITY FP 


Minutes of the Fine Arts Faculty Council 
Friday, January 13, 1984 


T. Emery, Chair; D. Dorrance; D. Andrus; M. Falsetto; J. Kelly; 
D. Jones; R. Bigelow; D. Pariser; C. Jackson; S. Friedland; 

R. Parker; M.A. Robitaille; J. Cobley; R. Allison; R. Miller; 
E.J. Sacca; S. Sutherland; L. Beavis; J. German 


Approval of the minutes of the meeting of December 2, 1984 


(Parker, Andrus) "that Council approve the adoption of the 
minutes of the meeting of December 2, 1984" 


CARRIED 


Chair Remarks 


Emery announced the appointment of Dr. R.J. Parker as the new 
Dean, Faculty of Fine Arts, his term of office to begin as of 
June 1, 1984. 


There were no curriculum reports. 


Report of Committee on the Status of Women, Mandate & Composition 


The mandate and composition, as proposed, of the Permanent Review 
Committee on the Status of Women in the Faculty of Fine Arts 

was put forward to Council members. The following motion was 
tabled and adopted; 


(Kelly, Jones) “move that Council approve the mandate and 
composition, as amended, of the Permanent Review Committee on the 
Status of Women in the Faculty of Fine Arts" 


CARRIED 
The mandate and composition to be as follows; 


MANDATE: 

1. To be informed of and to monitor policy and decision-making 
affecting the status of women throughout the Faculty. To receive 
regularly from the Curriculum Committee ali draft proposals 
for information and review. All other working: committees and 
policy operations of the Faculty for space, tenure, hiring, etc. 
to arrange with the Permanent Review Committee to determine 
procedures for the exchange of information. 

2. To evaluate current gender equality initiatives throughout the 
Faculty and to recommend new initiatives to appropriate bodies, 
including the Dean, Chairs and to Faculty Council. 


3. To publish an Annual Report to the full Faculty community, 
evaluating progress. 

4. To organize workshops, lectures, resource materials and other 
means of maintaining Faculty awareness of gender equity issues. 
5. As a Standing Committee of the Faculty, to be provided with a 
budget for the purpose of administrative support, resources, as 
well as a stipend for the part-time faculty member. The 
administrative work by staff and faculty to be recognized as part 
of the work-load. 


COMPOSITION: 

1. The Committee is to be elected by the Faculty Council at its 
regular October meeting and to include, at least, the following 
members 3 

graduate student 

undergraduate student 

part-time faculty member 

full-time faculty members 

staff members 


All three areas of the Faculty, that is Visual Arts, Performing 

arts and an Academic discipline to be represented. Two thirds of 

the membership to be women. Faculty Council, at its discretion 

will appoint an extra member if any area is under-represented. 

2. That the terms of office be two years on a rotating basis. 
First lI-year term - full-time faculty 

staff member 

part-time faculty 

undergraduate student 

full-time faculty 

staff member 

graduate student 
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It was further agreed by Council that the present members of 
the Committee be mandated to continue, for the purpose of continuity, 
until October 1984, when the new membership would be elected. 


espectfully submitted 


- Duval 


ebruary 21, 1984 


